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School of Health Education and Human Services 
EFLD310 

Teaching Experiences Pre-K to Grade 5 Classroom (2-week Field 
Placement) 
Term: Spring 

Number of Credits:0 

Course Outline 
INSTRUCTOR:  Debra Edzerza                                   OFFICE HOURS: Tuesdays 83:0-4:30 

OFFICE LOCATION:                    CLASSROOM:  Field Placement   

E-MAIL: debra.edzerza@yukonu.ca             TIME:  8:30 am to 3:30 pm 

TELEPHONE: 867.668.8861    DATES:  2 WEEKS – May 3rd-14th 2021    
 

 

COURSE DESCRIPTION 
The content of this course relates closely to the content covered in ECS 311 and other Curriculum and Methods courses 
occurring during the same term, because this course provides opportunities to plan lessons and to put into practice the 
theory learned in ECS 311 and reflect upon students’ field experiences. 

  

Other YNTEP courses occurring in the same term will not occur during field placements as students will 
be delivering lessons; conducting observations and completing assignments in the field based on 
course requirements. Instructors will ensure that assignments are provided in advance of the 
placements. 
 

COURSE REQUIREMENTS  

PREREQUISITES 

Completion or enrolment in ECS 311.  Permission from the Program Area is required to register.  

 

EQUIVALENCY OR TRANSFERABILITY 

Receiving institutions determine course transferability. Find further information at:  
https://www.yukonu.ca/admissions/transfer-credit  

 

LEARNING OUTCOMES  

Upon successful completion of the course, students will be able to: 

• plan and prepare detailed lessons for elementary school children in the assigned classroom(s) 
• practice teaching the lessons they have planned 
• practice the professional development cycle 

https://www.yukonu.ca/
https://www.yukonu.ca/admissions/transfer-credit%C2%A0
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• debrief their school teaching experiences with university instructors and their peers 
• reflect upon their teaching experiences 
• be able to deconstruct teaching practices in light of various philosophies of teaching and begin to develop their 

own philosophy of teaching and learning 
• integrate into their teaching knowledge, skills, processes, and professional attitudes developed throughout the 

semester 
• participate in modules and workshops related to teaching for social justice. 

 

 

EVALUATION – PASS / FAIL 

To achieve PASS in EFLD 310 a student must: 

• Summative: receive a “Pass” from the cooperating teacher on the final Professional Profile (IPP). 
 

EVALUATION – ADDITIONAL REQUIREMENTS 

In addition to the requirements listed above, students will  

• Prepare five formal lessons.  During delivery of these lessons, the cooperating teacher to observe and provide 
feedback. The Professional Development Model will be used for each of the demonstration lessons.  

• Complete two focused reflections on assigned topics to be submitted to the YNTEP Faculty Advisor.  These are due 
two days following the completion of the practicum placement. 

• Complete and submit a Practicum Binder' that includes 
•  Completed Placement Profile, Summary of Overall Experiences, Lesson Plans with comments/reflections, School 

Philosophy and Focused Reflections. 
 

 

COURSE WITHDRAWAL INFORMATION 

Refer to the YukonU website for important dates.  

 

TEXTBOOKS & LEARNING MATERIALS 

YNTEP Professional Target Manual 

Attendance 

Attendance is mandatory.  Full attendance and punctuality are expected as you join a professional learning community.  

Each YNTEP student is responsible for: 

• Contacting your instructor prior to a class to report your absence.  In an urgent situation you can contact the 
YNTEP reception at 668.8781. 

• Catching up on missed material and any incomplete assignments. 
• Obtain proper documentation (ex. doctor's note) in the event that a serious health concern affects attendance 

(3 or more classes). 
• Familiarizing oneself with the YNTEP Handbook and the regulations relating to attendance and punctuality.    

https://www.yukonu.ca/
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Responsibility for Learning Environment 

A YNTEP student's attitude and behaviour must be consistent with their own status as a professional teacher in training.  
Students are required to know and follow the University of Regina 'Harassment Policy', Yukon Teachers Associations 
'Code of Ethics' and the Yukon University 'Code of Ethics'.  See the YNTEP handbook for more details.   

Cell Phone Use / Social Networking 

Cell phones must be turned off and not visible during placements. 

Late Assignments 

As YNTEP is a professional program, due dates are strongly enforced.  

Submission of Assignments 

All assignments are to be submitted in digital format via email to debra.edzerza@yukonu.ca   

All assignments must properly reference outside sources following APA guidelines.  All submissions should meet basic 
standards of language competence (grammar and spelling).       

 

ACADEMIC AND STUDENT CONDUCT 

Information on academic standing and student rights and responsibilities can be found in the Academic Regulations: 
Academic Regulations | Yukon University 

PLAGIARISM 

Plagiarism is a serious academic offence. Plagiarism occurs when students present the words of someone else as 
their own. Plagiarism can be the deliberate use of a whole piece of another person’s writing, but more frequently it 
occurs when students fail to acknowledge and document sources from which they have taken material. Whenever 
the words, research or ideas of others are directly quoted or paraphrased, they must be documented according to 
an accepted manuscript style (e.g., APA, CSE, MLA, etc.). Resubmitting a paper which has previously received credit 
is also considered plagiarism. Students who plagiarize material for assignments will receive a mark of zero (F) on 
the assignment and may fail the course. Plagiarism may also result in dismissal from a program of study or the 
College. 

 

YUKON FIRST NATIONS CORE COMPETENCY 

Yukon University recognizes that a greater understanding and awareness of Yukon First Nations history, culture and 
journey towards self-determination will help to build positive relationships among all Yukon citizens. As a result, to 
graduate from ANY Yukon University program, you will be required to achieve core competency in knowledge of 
Yukon First Nations.  

 

 

 

https://www.yukonu.ca/
https://www.yukonu.ca/policies/academic-regulations
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ACADEMIC INTEGRITY  

Students are expected to contribute toward a positive and supportive environment and are required to 
conduct themselves in a responsible manner. Academic misconduct includes all forms of academic dishonesty 
such as cheating, plagiarism, fabrication, fraud, deceit, using the work of others without their permission, 
aiding other students in committing academic offences, misrepresenting academic assignments prepared by 
others as one’s own, or any other forms of academic dishonesty including falsification of any information on 
any Yukon University document. 

Please refer to Academic Regulations & Procedures for further details about academic standing and student 
rights and responsibilities.  

 

ACADEMIC ACCOMMODATION 

Reasonable accommodations are available for students requiring an academic accommodation to fully 
participate in this class.  These accommodations are available for students with a documented disability, 
chronic condition or any other grounds specified in section 8.0 of the Yukon University Academic Regulations 
(available on the Yukon University website). It is the student’s responsibility to seek these accommodations by 
contacting the Learning Assistance Centre (LAC): LearningAssistanceCentre@yukonu.ca. 

 

  

https://www.yukonu.ca/
mailto:LearningAssistanceCentre@yukonu.ca
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University of Regina & Faculty of Education 

Summary of Academic Regulations & Reminders (Undergraduate) 

 

 

As a student at the University of Regina it is your responsibility to be aware of and to follow all academic regulations in the Undergraduate Calendar 
available at http://www.uregina.ca/student/registrar/calendars-schedule.html. Please pay particular attention to “Responsibilities of Students” 
(§5.1), “Student Behaviour” (§5.13) and note the policies, expectations and information as outlined below: 

 

1. Students with Special Needs - Any student with a disability, injury or illness who feels they may need academic accommodation should discuss 
this with the course instructor after contacting the Centre for Student Accessibility, located in Riddell Centre 251, phone 306-585-4631, or email 
accessibility@uregina.ca. 
 

2. Language Competence - Students are expected to meet recommended standards of language competence as part of graduation requirements 
in the Faculty of Education. 
 

3. Attendance & Punctuality (§5.3) - Regular and punctual attendance at classes provides a foundation for academic success, and is expected of 
all students. When the persistent lateness or absence of a student jeopardizes the learning or the evaluation of the work of other students in the 
course, the student may be subject to penalty, including being dropped from the course or being barred from writing the final examination. One 
written warning will be provided to the student before such action is taken. 

 

4. Late Assignments - Action regarding late assignments may vary from instructor to instructor. Expectations or due dates for assignments, as well 
as the marks that may be deducted for late assignments are noted in the course syllabus. (For example, some instructors deduct one mark for 
each day late.) Normally, all required elements of the program must be successfully completed by each student.  
 

5. Professional Conduct - Teaching is a helping profession. In order for the profession to achieve its goals and values, to enhance the quality of 
public education in the Province, and protect its members and those whom it serves the Faculty of Education has established sound and reliable 
criteria and procedures for evaluating the suitability of aspiring teachers. The criteria specify appropriate conduct for students in teacher 
education. The procedures specify processes for screening, regulating and monitoring their professional conduct. The Faculty of Education has 
the right and responsibility to assess students' professional conduct in terms of the criteria outlined above and in terms of criteria outlined in 
the following documents. It will take appropriate actions in accordance with the following legislation, policies and guidelines:   

 The University of Regina Academic Regulations 
 The Canadian Teachers' Federation Code of Ethics 
 The Saskatchewan Teachers' Federation Code of Ethics 
 The Education Act, 1995, Saskatchewan  
 The Board of Teacher Education and Certification, Guiding Principles and Beliefs  
 Student Review Policy, Faculty of Education. 

 

6. Progress in the Program (§11.5.2) - Under current faculty regulations, progress in the program is based on academic standing and professional 
development. Faculty selection and review committees determine students' eligibility to progress into all professional semesters, including 
internship. It is the responsibility of each student to become familiar with the selection criteria and procedures.  
 

Faculty Action: At the end of each semester, students with poor academic records and/or unsatisfactory professional development will be 
subject to faculty action. Students will be required to discontinue or will be placed on faculty probation. 

https://www.yukonu.ca/
http://www.uregina.ca/student/registrar/calendars-schedule.html
http://www.uregina.ca/student/registrar/publications/undergraduate-calendar/assets/pdf/2015-16%20Undergrad%20Calendar%20Extracted/Attendance.pdf
http://www.uregina.ca/student/registrar/publications/undergraduate-calendar/assets/pdf/2015-16%20Undergrad%20Calendar%20Extracted/Attendance.pdf
http://www.uregina.ca/student/accessibility/
mailto:accessibility@uregina.ca
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7. Student Behaviour (§5.13) - Students of the University of Regina are expected to conduct themselves responsibly and with propriety both in their 
studies and in their general behaviour, and are expected to abide by all policies and regulations of the University. Misconduct, which may be 
academic (that is, in academic studies) or non-academic (in general behaviour), is subject to disciplinary action. 

 

8. Academic Misconduct (§5.13.2.2) - Acts of academic dishonesty or misconduct include acts which contravene the general principles described in 
§5.13.1. In this section, some of these acts are described. Others which are not explicitly described here may also be considered academic 
misconduct. All forms of academic misconduct are considered serious offences within the University community. For the penalties, see §5.13.5. 
 

Cheating - Cheating constitutes academic misconduct. Cheating is dishonest behaviour (or the attempt to 
behave dishonestly), usually in tests or examinations. It includes:  
 

 unless explicitly authorized by the course instructor or examiner, using books, notes, diagrams, electronic devices, or any other aids 
during an examination, either in the examination room itself or when permitted to leave temporarily;  

 copying from the work of other students;  
 communicating with others during an examination to give or receive information, either in the examination room or outside it; 

 

 consulting others on a take-home examination (unless authorized by the course instructor);  
 commissioning or allowing another person to write an examination on one’s behalf; 
 not following the rules of an examination;  
 using for personal advantage, or communicating to other students, advance knowledge of the content of an examination (for example, 

if permitted to write an examination early);  
 altering answers on an assignment or examination that has been returned;  
 taking an examination out of the examination room if this has been forbidden.  

 

Plagiarism - Plagiarism is a form of academic dishonesty in which one person submits or presents the work 
of another person as his or her own, whether from intent to deceive, lack of understanding, or carelessness. 
Unless the course instructor states otherwise, it is allowable and expected that students will examine and 
refer to the ideas of others, but these ideas must be incorporated into the student’s own analysis and must 
be clearly acknowledged through footnotes, endnotes, or other practices accepted by the academic 
community. Students’ use of others’ expression of ideas, whether quoted verbatim or paraphrased, must also 
be clearly acknowledged according to acceptable academic practice. It is the responsibility of each student 
to learn what constitutes acceptable academic practice.  
 

Plagiarism includes the following practices: 
 not acknowledging an author or other source for one or more phrases, sentences, thoughts, code, formulae, or arguments incorporated 

in written work, software, or other assignments (substantial plagiarism);  
 presenting the whole or substantial portions of another person’s paper, report, piece of software, etc. as an assignment for credit, even 

if that paper or other work is cited as a source in the accompanying bibliography or list of references (complete plagiarism). This includes 
essays found on the Internet.  

 

Students who are uncertain what plagiarism is should discuss their methodology with their instructors.  
 

Note: The Department of English Style Guide is available inexpensively from the University Bookstore. 
Students may also consult online resources. 
 

9. Withdrawal from a Course - Students who are not attending but haven’t formally withdrawn are still registered, are liable for fees, and will be 
assigned a grade of “NP” for failing to complete the course. Students may drop classes in UR Self-Service up to the deadline for withdrawing 
from a course without a failing grade. Changes after the deadline, must be made in their Faculty or College office, or students may mail, fax or 
email registration requests (students should check with their Faculty or College office). Please consult §1.2 of the Undergraduate Calendar for 
refund deadlines and §3.3.5 for making changes to course registration. 

 

10. Deferrals - If you become unable to complete your term work or final exams (i.e. due to illness, accident, or a death in the family), you may be 
eligible to apply for a deferral of final examinations and/or term work. Please consult section §5.7 of the Undergraduate Calendar and contact 

https://www.yukonu.ca/
http://www.uregina.ca/gencal/ugcal/attendanceEvaluation/ugcal_75.shtml
http://www.uregina.ca/gencal/ugcal/attendanceEvaluation/ugcal_84.shtml
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the Faculty of Education’s Student Program Centre (ED 354, phone 306-585-4537 or email Education.Counselling@uregina.ca) or your faculty 
student services office as soon as possible for advice regarding deferrals. 

 

11. Invigilators’ Rights - An invigilator who suspects a student of cheating has the authority to ask the student to do such things as empty pockets, 
pencil cases, etc., and roll up their sleeves. The invigilator should ensure they have a witness when asking the student to perform the request.  
The invigilator should not badger the student or unduly disrupt that student’s (or other students’) ability to complete the examination. If the 
student refuses to cooperate, the invigilator can not do more except to make written note of the students’ refusal when reporting on the matter 
under the disciplinary regulations. 

 

12. Harassment & Discrimination Prevention Policy (§8.4.5) - All members of the University community are entitled to a professional working and 
learning environment free of harassment and discrimination.  This entitlement, however, carries with it the expectation that all members of the 
University community will conduct themselves in an appropriate and responsible manner, with due respect and regard for the rights of others. 
No member of the university community shall cause or participate in discrimination against or harassment of another person. Anyone with 
inquiries, seeking advice or information, looking to resolve conflict arising from harassment and discrimination or wishing to discuss alternate 
resolution options or file a complaint can visit HDPCRS in RC 251.14 or call 306-585-5400 or email at respect@uregina.ca. 

 

13. U of R Email (https://webmail.uregina.ca/) -The Registrar’s Office uses EMAIL SENT TO YOUR UNIVERSITY OF REGINA EMAIL ACCOUNT as an 
OFFICIAL MEANS OF COMMUNICATION. For many purposes, the office will make no other form of contact. Please ensure that you monitor your 
university email account regularly. All students are provided email, Novell and Unix accounts. Students have a 2GB quota for email and can 
obtain information about their email address and password at www.uregina.ca/is/student/. If you are not receiving email, check to see if you 
are over quota or if you have enabled email forwarding. Email delivery cannot be guaranteed if it is being forwarded. 

 

14. UR Self-Service and Contact Information - Please update your contact information at the beginning of each semester (address, email, phone 
numbers, etc.) at UR Self-Service: https://banner.uregina.ca/prod/sct/twbkwbis.P_WWWLogin. Using UR Self-Service, you can also change 
your PIN (strongly recommended); register for or drop classes; check class schedules; check grades and transfer credits; search up-to-date 
credit and non-credit course timetables; consult course descriptions; order & pay for textbooks; settle accounts by credit card; view and print 
T2202A Education Deduction Certificate; and view and print a confirmation of enrolment or unofficial transcript. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.yukonu.ca/
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